Church of God In Christ
Elder Screening

PURPGSE

As a Church, we vaiue the safety of children and adults in our care, the people whom
we serve and our employees and volunteers. We want to take prudemt measures {0
atternpt to safequard our congregants from potential harm. Therefore, the screening
instrument is a systematic examination or assessment used to detect unwanted and
unethical behavior. The screening instrument may indicate that a particuiar person or

event may need further assessment or probing before the ordination process.

Also, this screening form will be an essential component of the Elders’ electorat process
inn the Church of God in Christ (C.0.G.1.C.) The Elders' Screening provides a bnef
questionnaire pertaining to mental health, morai and unethical behaviors. Althcugh the
screening is a brief process, it is designed $o idendify Elders who may be at risk of
having impaired rmental health functioning, moral and unethical behaviors that may
warrant immediate attention, intervention or referral for diagnostic assessment. The
assessment is designed to lock at possible intervention levels, supervision and ways to

mediate unethical behaviors in ordained Elders.

The screening Instrument shoutd be adminisiered prior to ordination in conjunction with

an overail comprehensive assessment that includes a state and federal background

check and credible letters of recommendation.

Church of God In Christ

Elder Screening Questionnaire

1} \What are your strengths as a person?

2)  How were you called to the ministry?



Church of God In Christ

Elder Screening Questionnaire

1)

2)

3)

4)

2)

6)

7}

8)

9)

What are your strengihs as a person?

How were you called to the ministry?

What city and state are you currently residing in?
a. Please give a 10 year residential history. For each residence listed, please

state your reasons for moving

What church do you currently belong to?
a. Have you been a member of any other Church, regardless of denomination,
within the last 10 years? {List each church membership)

Have you filed for bankrupicy in the past 10 years?

Have you been arresied within the last 10 years?
a. I so, what are the charges?

b. Have you completed your requirements by law?

Have you ever been accused of or convicted of domestic violence? ] Yes [T No

a. i yes, please explain.

Have you ever been convicted of ar accused of child abuse? [ ] Yes [ Mo

a. If yes, please axplain.

Lo you have any charges of physical assault? [1Yes [JNo

a. If yes, please explain.
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Church of God In Christ

Elder Screening Questionnaire

10)

1)

12)

13)

14)

15)

16)

17)

Have you been court ordered to pay child support payments? [ Yes  [1No
a. Are you in compliance with the court order? [1Yes []No

b. Are you curment on child support payments? {3 Yes [ No

¢. Do you owe armrears (back pay) for chik support? [] Yes O No

Do you have any felonies or gross misdemeanors on record? [JY¥Yes [INo

Have you ever been arrested for fraud or convicted of theft? [IYes [INo

Have you ever been accused, in a written and signed staternent, of sexual
misconduct with a child or 2 youth? (T Yes [] No

Have you ever been accused, in a written and signed statement, of sexual
misconduct with an adult? [] Yes [ No

Have you ever been dismissed from any position, volunteer or salaried, because
of accusations of sexual miscenduct on your part? (I Yes [ No

Have you ever resigned from any position, volunteer or salaried, because of an
accusation of sexual misconduct on your part, or o avoid being dismissed because

of an accusation of sexual misconduct on your pari? [JYes [] No

If your response 1o any of the foregoing questions (11 through 14} is "yes", please
provide on a separate sheet of paper afl details regarding each accusation of
sexual misconduct. In addition, include a description of the alleged conduct, the
name of the person who made the accusation, the date of the alleged misconduct,
and the name of your employer at the time of the aileged misconduct.
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Church of God In Christ

Eider Screening Questionnaire

18) Have accusations of sexual misconduct an your part ever resulted in civil or
criminal court praceedings at any level (& g., indictimen, arrest, trial, ete)?
CliYes [ONNo

If yes, please provide the complete details of those proceesdings {including dales,
circumstances, the jurisdiction where the proceedings occurred, the nature of the

accusations, and the resuit of the proceedings) on a separate sheet of paper.

—_—t
R

Have accusaiions of sexual misconduct against you resulted in civil or criminal

court proceedings on mare than ane occasion? U Yes [ No

20) Other than the above, is there any fact or circumstance involving you or your
background that would call into question your entrustment with the superssion,

guidance and care of young pecple? (] Yes [ No

H yas, please provide the complete details of those facts {including dates,

circumistances, and the results) on a separate sheet of papenr.

21} Have you ever been divorced? [ Yes [ No
a. I yes, how many times?

b. Hyes, have you ever sought counseling?
22) Do you have any children that were conceived while married to anather individusi?

]Yes [JMo
a. If yes, how many fimes has this taken place?
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Church of God In Christ

Elder Screening Questionnaire

23) Do you have a mental health diagnosis? [} Yes [1No

If yes, piease state your diagnosis:

a.

© oo O

Have you ever been recommended to take a leave of absence becatse mental
heaith was affecting yourwork? [1Yes [1No

If yes, please explain:

Are you currently taking any psychotropic medications? [] Yes [JNo

If yes, list the name of each drug and purpose:

Have you been admitted to a psychiatnc or drug rehabilitation facility in the past
Syears? [1Yes [No

24) If you answered yes to any of the questions above how have you made atonement
with God?
a. How have you made atonernent to the victim(s) or others?

b. How have you made atonement with yourself and specify the actions that you

have taken o hold yourself accountable?

, attest that the aforementicned

responses are truthful and accurate.

Signature:

Date:

If you have any questions or concerns please feel free to call Elder Norris D.
DuPree, Jr. at (775} 232-6610 or via email at nomrisdupree@yahoo.com.
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CHURCH OF GOD IN CHRIST, INC
CONFIDENTIALITY AGREEMENT

f, , acknowledge that | have been informed and that |
urtderstang the importance of confidentiality of any information regarding the CHURCH OF
GO0 IN CHRIST, INC., its members, employees, and/or agents. Confidential information
inciudes wrtien, oral, visuai, or tangible form, any infarmation pertaining to the Church. |
upderstand that ali infermation refated andfor associated with CHURCH OF GOD IN CHRIST is
privilegad information. | enderstand that any and all infermation pertaining and/or relating to
members, employees, andfor agent(s) of the Church of Gad in Christ, Inc. is confidential. Mo
information regarding CHURCH OF GOD IN CHRIST shall be released to any person or agency.

Fundersiang that violation of this confidentiality agreement constitutes a violation of church
policy. 1 further understand that any violation of this agreament may subject me to disciplinary
action, including dismissal.

“his Agreement shall be governed by and construed in accordance with the laws of the State of
the Disclosing Party, without references to conflicts of law principles. The parties hereby
submit and consent to the jurisdiction of the federal and state courts of the state referenced in
the preceding clause for purposes of any legal action zrising out of this Agreement.

cPLOYEE NAME [FRINTED) _

CWPLOYEE SOCIAL SECURITY #

ERAPLOYEE SIGHNATURE DATE

COUNTY/STATE OFFICE

WITHESSED BY DATE

NOTE: Wpon complerion, this form will be filad in empinyee's record.



AUTHORIZATION AND R E OF INFORMATION

In connection with my application for employment and/or volunteer status, | authorize any of the Church of God
in Christ, Inc. and its respective agents to solict information about my background, including but not limited to
(1} consurner credit history, (2] criminal, [3} driving record, () education, {5} employment, {6) genaral public
records history, and (7} military service record.

I AUTHORIZE, WITHQUT RESERVATION, ANY GOVERNMENT AGENCY CONTACTED BY THE CHURCH OF GOD 1My
CHRIST |COGIC), INC. OR ITS AESPECTIVE AGENTS, TO FURNISH THE ABOVE REFERENCED INFORMATION,

| reledse the Church of God in Christ, inc, its respective employees, agents and government agencies providing
information or reports about me from any and afl hability arising out aof the release of any such information or
reparts,

NAME {Print):

(First) (Middla) [Last)
ALE OTHER NAMES USED (including maidsn and micknames):

STREET ADDRESS [Current):

COUNTY: CITy: STATE: ZIF CODE:

NUMBER OF YEARS AT THIS ADDRSS: TELEPHONE &:

PRICR ADBDRESS, IF LESS THAN 1 YEAR:

DATE OF BIRTH: SOCHAL SECURITY #;

DRIVER'S LiC_ #. STATE OF I5SUE: EXPIRATION DATE:

LAST CHURCH AFFILIATION {Membership):

ALDRESS: PHONEX:

NAME OF PASTOR, PRIEST, RARBI:

ADDRESS: PHONE #:

{Mame most recent employers i any are less than thres (3] yrars.)
{1} NAME OF MOST RECENT EMPLOYER{S):
STREET ADDRESS
COUNTY, CITY: STATE: 2IF CODE:
# OF YEARS AT THIS EMPLOYMENT;

{2) NAME OF MOST RECENT EMPLOYER{S):
STREET ADDRESS:
COURNTY: CITY: STATE: 2IP CODE:
# OF YEARS AT THIS EMPLOYMENT:

(3] NAME GF MOST RECENT EMPLOYER[S):
STREET ADDRESS:
COUNTY: oY STATE: 2P CODE:
# OF YEARS AT THI5 EMPLOYMENT:

H negative information should be presented in my name, | reserve the right 1o contact the COGIC, Office of General Counse!
for Qanfication

APPLICANT'S SIGNATURE: DATE:

WITNESS: DATE:

RETURN TO: Ghurch of God In Cheist, Ing, Office of Gereral Counsel, 934 Mason St., Memphis, TN 38103



BACKGROUND CHECKS

Background checks are completed to identify, locate, and interview a sufficient number
of people who know the applicant well. When tia objective is a balanced and unbiased
investigation, it would be a questianable Investigative practice ta only interview persons whom
the individual being investigated has identified. Background checks are done in 2 discrete and
private manner. Information obtained in background investigations is kept confidential.
Qibtaining information that is as cornpiete and acturzte as possible will assure that the
mvestigation i3 completad 'n an efficient and timely manner. Many types of background
investigations invelve a personal interview. Relatives are an important resource to the
interviewer and/for investigation. Relatives can potentially influence your intarviewee's actions.
The interviewsr should talk to a5 many knowledgeable people as possible to get a balanced,
accurate, and comprehensive picture of the person being investigated. Later, the interviewser
may have an opportunity to refute any misleading or false information that was reported. Any
negative information is evaluated regarding its recency, sericusness, relevance to the position
and duties, and in light of, angd in relationship to, all other information about the perscn heing
interviewed. Some persans have more complex backgrounds than other persons do and,
consequently, more time is required to conduct a complete investigation.

The Church hires people 1o wark in areas of the church where they are involved with
vuinerable people, incuding children and the eiderly. In order to do a preliminary clearance,
the hiring person should check to see if the person being considerad for employment is a sex
offender. This can be done hy going to the Alabama Department of Public tafety website
www dps state al.us). Once on the website, click on the Community Information Center link on

ihe right side of the page. Onee the link opens, type in the name of the person you are
sequiring ehout. If Lthis person is a sex offender fiving in Alabama, they will be on this website,



